CONFIDENTIAL - REID REPORT ANALYSIS

REID PSYCHOLOGICAL SYSTEMS &

Applicant Data Site Data

Name: CLIFF » D. Date: 06/23/1998

S5N: 123-45-6789 Test Number: 30000001

Position: 2900 Site: 12345

Gender: Admin ID: GwWM

Race: Admin Fax #: (630) 365-1230
Reid Report Overall Evaluation: NOT RECOMMENDED

Integrity Attitude Not Recommended 16% 80%
Social Behavior Not Recommended

Safety/Substance Use Not Recommended

Personal Achievements Recommended

S B3

1. The candidate’s responses indicate a relatively strong likelihood
that the candidate will engage in some form of counter productive
work behaviors. However, the candidate may be suited for highly
supervised positions.

2. Admits taking up to $500 in merchandise from work in the last 5 years.
Admits to a shouting match at work in the last 2 years.
Admits committing a crime invelving theft in the last 5 years.

3. Would not take a drug test if necessary for employment.
Admits recently using marijuana 1-4 times a month at work or just before.
Admits recently using cocaine 1-4 times a week away from work.

4. Believes chances are fair for becoming an outstanding employee.
Claims to be a graduate of a two-year college.
Admits being fired from one job in the last 5 years.
Admits missing 6-8 workdays in the last year.
Believes a previous supervisor would rate their performance as fair.
Admits being late for work an average of three to five days per month.
Claims to be licensed to drive a car.
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